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Priorities 2024/2025

e Improve school climate to enhance a better sense of belonging and maintain the
percentage of students feeling moderate to severe bullying below the Canadian
norm percentages.

e Continued efforts on ensuring social emotional needs are addressed, for students to
feel safe, by using trauma-informed practices with our students.

¢ Maintain and develop an ongoing dialogue to address bullying and perceptions of
bullying
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Results

e OurSchool Survey
e ISM/Student to Student Incident Recording Form

Increased or Decreased

Review OurSchool Survey data and compare to last year's results 2023/24.

Additional Information

Percentage of students who Decreased From 65% to 47%
reported being victims of bullying

and violence.

Student perception in the number

of incidents related to:

Physical Bullying Decrease From 30% to 18%
Verbal Bullying Decrease From 367% to 32%
Social Bullying Decrease From 51% to 34%
Cyber Bullying Decrease From 9% to 8%
Student perception of when/where

the incidents occurred:

During Recess and Lunch

Decrease From 647% to 50%

Classrooms Increase From 6% to 20%
After School Increase From 11%to 25%
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Our School Survey Results Continued:

e Review and analysis of documentation of the Our School Survey and comparing last
year's results 2023/24 to the current May 2024/25 report, the number of bullying and
violence incidents has decreased.

e Specifically, there was 65% of students reported being victims of bullying and violence
in November 2023/24, and this reduced to 47% of students recorded incidents in May
2025.

e Our analysis permits us to observe that the number of incidents related to bullying
has decreased from last year’s November 2023/2024 results to May 2025 results.
physical bullying from 30% to 18%, verbal bullying from 36% to 32%, social bullying 51%
to 34%, cyber from 9% to 8%.

e There has been a reduction in the number of events related to bullying and violence
in the different areas of the school. The school is proud to present, that there is no
longer bullying and violence reported: in the hallway (dropping 11% to 0%), locker
rooms (dropping 6% to 0%), washrooms (dropping 14% to 0%), and cafeteria (dropping
8% to 0%), and on the bus (dropping 11% to 0%).

e There was anincrease in the percentage of occurrences in the classrooms from 6% to
20%, and as well outside of the school increasing from 44% to 60%.

e The occurrence of most bullying and violence happens during recesses, however, the
number of incidents decreased from 2023/2024 results to this May 2025, from 64% to
50%. However increased after school from 11% to 25%. Future Prevention Incentives in
2025/2026 will focus on lowering the percentages during these specific time periods.

e The school staff attributes this decrease in overall occurrences of the results in May
2025, is due to an increase in the number of group activities and building community.

e The priority of improving school climate to enhance a better sense of belonging, and
maintain the percentage of students feeling moderate to severe bullying below the
Canadian norm percentages was successful. In 2023/24 bullying and violence incidents
mean average was 6.4% higher than the Canadian norm, and in May 2025, it was
reduced lower than the average by .07%.
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Preventative Measures: Maintain/ Let Go/ To Develop

Preventative Measures Maintain | Let Go To Develop
1. Social Emotional Practices are prioritized X
2. Bullying Awareness -

School-wide activities to foster inclusion and
awareness, and acceptance of neurodiversity
and gender diversity, cultural and ethnic

background diversity X

3. HATS Month Assembly - Habits, Attitude,

Talents, Skills X

4. Celebrating diversity (i.e. Autism awareness,

Black History Month, Indigenous Culture Month, X

5. Playground Leaders (grade 5 & 6) X
6. NEST room X

7. Personal development and community

involvement animator for the school X

8. Implement a social work tech X
9. Extracurricular Activities X

10. All school staff, bus drivers and external
extra-curricular partners will receive a
mandatory training regarding anti-bullying and

violence X
11. Implementation of SEL for adults (all school

staff) X
12. Implementation of astudent school climate

committee/ student coalition X
13. Continue to ensure all staff are trained VIT

training, verbal de-escalation techniques X

14. Enhance awareness of anti-bullying and anti-
violence within our school, parents and
community. X
15. Strengthen the sense of community with
affiliated partners of the community, resources,
and parents. X




